™ HUMBER

new to canada
u P PAGE 2
the bridge to employment in canada
M Jok
> “seekers gr=
E Humber Community Employment Services
P PAGE 4

DECEMBER 2011

Humber in the

Community

Humber College hosts the Launch of Signs of Science

Signs of Science (SOS), an
educational not-for-profit
organization is a youth led local
initiative headed by Lydia
Amponsah, currently an
engineering student. SOS offers
hands on enrichment programs in
Science, Technology,
Engineering and Mathematics
(STEM), to encourage youth to
pursue education and careers in
these fields.

SOS formally introduced itself to
the Etobicoke community on
Saturday December 3 through a
day of inspiring science and
innovation workshops that
featured a keynote address from
Dr. Ben Carson, bestselling
author of the book and subject of
the inspirational movie, “Gifted
Hands”. Dr. Carson is the Director
of Paediatric Neurosurgery at the
renowned John Hopkins Hospital,
and the recipient of the highest
American civilian award, The
Presidential Medal of Freedom.

The event was attended by over
363 people including youth from
Grades 6 to 12, parents and
community members.

Following the keynote address,
youth were invited to take part in
a variety of STEM workshops
hosted by Humber’s School of
Applied Technology, Bombardier,
the Ontario Science Centre and
Vision in Green.

Awards were presented to four
local secondary school students
for their outstanding academic
performance in science,
technology, engineering and
math.

Two additional youth received
awards acknowledging their
efforts in leadership and
mentoring to youth in the
community.

For more information on
Signs of Science, visit
www.signsofscience.com
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L U SIGN.éOF-SCIENCE@GMAIL.COM
THE ROYAL KHAIBAH FOUNDATION  TWITTER @SIGNSOFSCENCE

INSTRUMENT OF INNOVATION



the bridge to employment in Canada

newtocanada.humber.ca

DID YOU
KNOW?

Information on short term
financial support for
immigrants while attending
training can be found
on: maytree.com/grants/

NEW Bridging Programs for
Internationally Trained Professionals

Humber recognizes and values the skills and contributions that internationally
trained immigrants bring to our society. We offer programs and services that help
make an immigrant’s transition to Canadian society quicker and easier.

Humber is happy to launch two new bridge training programs in 2012:

Mobile Systems Integration
Bridging Program

A bridging program for internationally
trained immigrants with education and
experience in information technology,
computer science or engineering
(computer, electronics or electrical).

In two semesters (28 weeks, evenings
and weekends) students can benefit
from cutting edge training that will help
them gain advanced concepts and
skills in system level architecture de-
sign, installation and configuration with
an emphasis on virtualization and op-
erating systems.

Courses include:

{1 Virtualization & Server Operating
Systems

! Fundamentals of Content Process-

ing for Mobile Devices

Microsoft Exchange Server

CCNA Level1 &2

Industry Processes & ITIL

Redhat Certified System

Administrator (RHCAS) exam prep

1 Integrating Blackberry Exchange
Server Services

E I ]

Program tuition fee: $750

Pathways to Sustainability
and Energy

A bridging program for internationally
trained immigrants with education and
experience in engineering,
environmental science, architecture or
related professions.

In one semester (15 weeks, evenings
and weekends) students can benefit
from cutting edge training that will help
them gain advanced concepts and
skills in integrated solutions for the
energy efficiency, green building and
renewable energy sector.

Courses include:

71 LEED Green Building Strategies

1 Greenhouse Gas Inventory
Quantifier

1 Project Management

1 MS Project

1 Occupation specific language
training

Program tuition fee: $500

immigrant-employment-
loan-program

To register for an
upcoming
information session
contact:

416.675.6622 x 4162
ite@humber.ca

Funded by:
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Humber Community Employment Services

“Lots of people who are looking for work in their field
fall into a black hole,” says Sam Hatamleh. “It can be
a vicious cycle.”

For Hatamleh, this cycle was broken through the
efforts of the Humber Community Employment
Services, in particular The Mentoring Partnership
program. This initiative which partners with the
Toronto Region Immigrant Employment Council
(TRIEC) brings together skilled immigrants (mentee)
and established professionals (mentor) in occupation
specific mentoring relationships. Mentors help their
mentees navigate the job search process by sharing
their knowledge, experience and professional
networks.

Hatamleh came to Canada approximately three
months ago, knowing almost nobody. Once he
registered with The Mentoring Partnership, he was
paired with a mentor who does what he did in
Jordan: train people. She introduced Hatamleh to
her co-workers and to the way things are done in
Canada. Most importantly, says Hatamleh, “She
helped to increase my sense of confidence and self
esteem,” by re-introducing him into the business world
and showing him that the work he had done in Jordan
closely resembled the training she provides in
Toronto.

“Taking part in the Mentorship Program raises your
self esteem. This is very important.” Hatamleh adds
that he also learned about resume standards in
Canada. As a former HR manager, he “felt | knew all

PARTNERSHIP

Bringing Immigrants and
Professionals Together

there is to know about CVs or resumes.” Ultimately,
Hatamleh realized his belief was unfounded. After
carefully studying his mentor’s resume, he
re-modeled his own, in the process netting four
interviews, two job offers, and one pending job offer,
all within three weeks of changing his resume.
Currently Hatamleh works in the HR department of a
large Canadian bank. He still contacts his mentor to
discuss challenges in his new position and plans to be
a mentor himself one day.

Hatamleh’s aspiration to give back is common as
mentoring typically benefits both the mentor and the
mentee. According to Peter Pipiska, Humber’s
Mentor Coach, “many people who mentor do so to
hone their leadership, management and coaching
skills and to learn from people from other cultures.
Banks and financial institutions tend to encourage
their staff to be mentors, viewing it as a form of
professional development,” he said. Last year,
Humber College was itself a source of many mentors,
more than half of whom plan to extend their volunteer
commitment in order to mentor more people.

To find out more about
The Mentoring Partnership, contact:

Peter Pipiska
416.748.7200 x 281
peter.pipiska@humber.ca

jobs.humber.ca

THE

EMPLOYMENT

i ONTARIO

Your job is out there. We'll help you find it.

These Employment Ontario services are
funded in part by the
Government of Canada.



Bridging the Gap:
Postsecondary Education is Possible
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The Council of Educators of Toronto (CET) and the l UNDE
Community of Practice on Youth Educational Attainment ] ' B
Partnerships (CoPYEAP) hosted a half-day learning expo on b

October 25, 2011 at George Brown College in an effort to
"Bridge the Gap" between community partners and
postsecondary institutions by creating a space for community '
partners to learn about access programs at the different ‘
postsecondary institutions within the City of Toronto. | 1

1

This event allowed practitioners to hear from youth who,
despite facing multiple barriers in pursuing postsecondary
education, have followed a unique path and confronted the
odds. Community-based practitioners were able to

meet, connect with and hear from postsecondary access
program initiatives at the various colleges and universities
in the City of Toronto.

One of the featured panelists included Melissa Phim who
has completed the academic portion of the Humber
College Cook Pre-Apprenticeship Program. Melissa is
close to finishing her placement hours at a banquet
facility in Newmarket and has started her second block
at North 44. After completing this program Melissa plans
to enroll in Humber College's Culinary Management

rogram. . .
prog For more information on the

. . CET Project, contact:
Humber is a proud member of the Council of Educators Helen TewoldeJ: Project Manager

whose mandate is to develop and implement a collaborative htewold@toronto.ca
and coordinated approach among educational institutions to Phone: 416-397-0442
enhance access to postsecondary education for
marginalized youth in priority neighbourhoods and other
areas in Toronto where needs exist.
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For more information on community outreach initiatives, contact:

Community Outreach and Workforce Development
www.humber.ca/community community@humber.ca
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