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Deep Diversity — Learning Series

Uncovering Our Bias and Blind Spots
OCTOBER 2'°, 9™ & 16™, 2018 | 9:00 A.M. - 12:00 P.M.

*Individuals who are interested in attending this series are required to commit to
attend all three sessions. All participants will be provided with a copy of the text, Deep
Diversity, and are required to read it prior to attending the workshop.
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