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PL Registry - Applicable Articles in the Current Collective Agreement (October 1, 2021 to September 30, 2024) 
 

26.10 Job Security 

26.10 C – Calculating Service Credits  

On-the-job experience will be calculated as follows: a partial-load teacher will be entitled to credit for service from September 1, 1971 (but not earlier) on the basis of ½ month's credit 

for each full month of service up to January 1, 1977 and thereafter on the basis of ½ month's credit for each calendar month in which the employee teaches 30 hours or more and from 

October 1, 2017 (but not earlier) on the basis of one month credit for each calendar month in which the employee teaches 30 hours or more up to the day before the release of the 2022 

Kaplan Award, and from the date of release of the 2022 Kaplan Award (but not earlier) on the basis of one month credit for each calendar month in which the professor or instructor is 

teaching 28 hours or more. 

26.10 D – Registering Interest in PL employment & Record Maintenance of a PL employee’s Job Experience  

In addition to maintaining a record of a partial-load employee’s job experience, the college shall keep a record of the courses that the employee has taught on or after December 20, 

2017, in a part-time, partial-load or sessional capacity and the departments/schools where the partial-load employee has taught such courses. An employee may provide the college with 

evidence of courses that the employee has taught in a part-time, partial-load, or sessional capacity prior to December 20, 2017. 

 

By April 30th in each year, a currently or previously employed partial-load employee must register their interest in being employed as a partial-load employee in the following academic 

year and the maximum number of teaching contact hours that they are prepared to teach (to a maximum of 12). This individual will be considered a registered partial-load employee for 

the purpose of 26.10 E. For the Fall, Winter, Spring and Summer terms of the 2021-2022 academic year and the Fall 2022 semester, partial-load employees must register no later than 

October 30, 2021. 

 

Upon request, the College will make available to the Union, 4 weeks after April 30th in each year, a list of the partial-load employees who have registered in accordance with this article 

and the courses which the partial-load employee has taught on or after December 20, 2017, in a part-time, partial-load or sessional capacity. 

 

26.10 E – Priority in Hiring  

Subject to the application of Articles 2.02 and 27.06 commencing in the 2018-2019 academic year, where the school or department within a college determines that there is a need to 

hire a partial-load employee to teach a course that has previously been taught by that registered partial-load employee, pursuant to 26.10 D in the department/school, it shall give priority 

in hiring to such partial-load employee if: 

(i) They are currently employed, or if they have previously been employed as a partial-load employee for at least eight (8) months of service as defined in 26.10 C within 

the last four (4) academic years, and 

(i) The assignment of such course will not cause the employee to exceed the maximum teaching contact hours for partial-load employees. 

 

Where a school or department determines that there is a need to assign a course on a partial-load basis and a partial-load employee has priority over such a course, the school or 

department shall offer such employee the maximum number of teaching contact hours from amongst the courses for which they have priority but not exceeding the number of teaching 

contact hours that the partial load employee has indicated their preparedness to teach. Where the assignment of one or more courses is cancelled the school or department shall not be 

required to reassign or redistribute courses. 
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The offer of partial-load employment is conditional on the college subsequently determining there is sufficient enrolment to warrant the assignment being offered. 

 

Where two (2) or more partial-load employees would be entitled to be offered the course assignment, the employee with the most service will be offered the first opportunity. 

 

The College shall not circumvent the priority established pursuant to this article by assigning a new course code or name to a course unless there has been a major revision of the 

course or curriculum. 

 

NEW - 26.10 F – Impact of Pregnancy and/or Parental Leave on period in 26.10 E i)  

Where a partial-load employee advises the College that the employee has: 

(i) given birth to a child and has not worked for a period of up to 78 weeks from the date of birth; or 

(ii) has become a parent, not by giving birth, and has not worked for a period of up to 63 weeks from the date that the child has come into the custody, care and control of 

the employee for the first time; 

The College will extend the period in 26.10 E i) by such period that the employee has not worked. 

NEW - 26.10 G – When Priority in Hiring Ceases 
 
It is understood that a partial-load employee’s priority in hiring provided for in Article 26.10 E shall cease to apply where the partial load employee is terminated from employment for 

cause, which termination is not reversed pursuant to the grievance and arbitration procedure in Article 32. 
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