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Employment Equity Data for 2018
The College continues to voluntarily comply with the Employment Equity Act (EEA). The Act has been in existence for
approximately 40 years and is intended to remove barriers to full participation in employment for four designated groups:
Women, Aboriginal People/Indigenous People, Persons with Disabilities, and Racialized People/Visible Minorities.
The following data is based on Full-time Employees employed at the College between January 1, 2018 and December 31,
2018. Note: The total may not equal sum of components due to rounding and individuals may identify belonging to more
than one designated group.
All Full-time | Women Percentage | Aboriginal | Percentage | Persons Percentage | Visible Percentage
Employees People/ with Minorities/
as of Indigenous Disabilities Racialized
December People People
31, 2018
1633 940 57.6% 12 0.7% 47 2.9% 327 20%
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