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Learning Objectives:

Nathaniel has conducted complex

1) Understand how anti-Black racism arises in the workplace; workplace investigations for both
provincially and federally regulated

2) Learn about the legal framework regarding anti-Black clients in matters relating to: sexual
racism; and harassment, workplace harassment,
discrimination (particularly anti-Black

3) Explore how to resolve prohibited conduct in the racism), benefits fraud, bullying,
workplace. workplace  violence, and those

concerning employer specific Codes
of Conduct and workplace policies.

WEd neSday, Nathaniel is also a Strategic Advisor to

the Black HR Professionals of Canada

N k, t-for-profit ial
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advancement of Black HR professionals
10.00 am tO 12.00 pm across Canada. He is a frequent

) . lecturer at George Brown
Reg|ster - https//b|t|y/3 H U nH 7C College's Continuing Education, the
Law Society of Ontario, and the Ontario

Bar Association.
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