
POLICIES CHECKLIST

Our policies and procedures support our vision, mission, values, 
and strategic goals. These policies and procedures act to guide 
your actions and decision-making on a particular subject.  
Our Collective Agreements are the result of a collaborative process 
between employee representatives and Humber’s management 
to determine and agree on Terms and Conditions that reflect the 
collective needs of each employee group.  
At all times and without exception you are required to adhere to 
Humber’s Policies, Standards, Guidelines, Practices, and  
Collective Agreements that outline and guide your behavious  
as an employee of Humber and the University of Guelph-Humber. 

Academic Integrity of Faculty and Staff Policy

Gender Diversity Policy

Remote Working and Telework Policy

Accessibility Policy

Acceptable Use Policy for Digital Services

Human Rights Policy

Sexual Assault and Sexual Violence Policy

Accommodation for Employees with Disabilities Policy

Below is a checklist of some key policies. We recommend that you print this checklist and read through 
them and use during your first month of employment.
To review all policies and procedures, please visit the Policies and Procedures section on the Humber website.

Social Media Policy

Workplace Violence Prevention Policy

Occupational Health and Safety Policy

https://humber.ca/legal-and-risk-management/policies/academic/academic-integrity-of-faculty-and-staff-policy.html
https://humber.ca/legal-and-risk-management/policies/human-resources/gender-diversity-policy.html
https://humber.ca/legal-and-risk-management/policies/human-resources/remote-workingtelework-policy.html
https://humber.ca/legal-and-risk-management/policies/human-resources/accessibility-policy.html
https://humber.ca/legal-and-risk-management/policies/general-administration/acceptable-use-policy-for-digital-services.html
https://humber.ca/legal-and-risk-management/policies/human-resources/human-rights-policy.html
https://humber.ca/legal-and-risk-management/policies/general-administration/sexual-assault-and-sexual-violence-policy.html
https://humber.ca/legal-and-risk-management/policies/human-resources/accommodation-for-employees-with-disabilities-policy.html
https://humber.ca/legal-and-risk-management/policies.html
https://humber.ca/legal-and-risk-management/policies/general-administration/social-media-policy.html
https://humber.ca/legal-and-risk-management/policies/human-resources/workplace-violence-prevention-policy.html
https://humber.ca/legal-and-risk-management/policies/human-resources/occupational-health-and-safety-policy.html
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