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< Building

' cONNECTIONS
Inclusive Campus Culture & Organizational Leadership

L

UILDING IMPACT

EMPLOYEES MATTER

Humber’s inaugural Dean

of EDIB appointed B ) HUMBER
December 4, 2023 e
< Building 2 0 0
E.uwt'r:Dﬁ:;ﬁ:;:uﬂn:%lungmﬁﬂctm Plan Staﬁ: and StUdentS attended the

Humber College & University of Gualph-Humber (UGH)

Launch of the EDIB Action Plan

Departments/Faculties
represented on the
The Office of EDIB Launches EDIB Advisory Council

BUILDING CONNECTIONS: The Equity,
Diversity Inclusion & Belonging Action Plan

\la The EDIB
: ' ,:‘_ﬂ Collective Action
NS Learning Hub is

N e
Ny %
N

launched with 7
Equity, Diversity, Inclusion, and Belonging (EDIB) Learning &
COLLECTIVE Development

ACTION opportunities for
LEARNING HUB leaders

The Office of Equity, Diversity, Inclusion, and Belonging
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CDNNECT
Equitable Student Success

BUILDING IMPACT

STUDENTS FIRST i"’"} w

Students and Staff
attended the Black
Heritage Month
Events

% of students who agree or
strongly agree that the Equity
Hubs increased their sense of

belonging at Humber.

wgn . PRIDE BY NUMBERS
1 5 0 + highlighting the power of
art, community, and i‘-“Eé BTO"

participants for belonging in celebrating
Transgender visibility.

4+

attended Wellchella

Re'source Centre

Spirituality &
Wellness Centre

The Office of Equity, Diversity, Inclusion, and Belonging
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EDIB Learning Innovation

BUILDING IMPACT

FOCUS ON CORE ACTIVITIES “gazgs ="
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CONVERSATIONS
E&I‘YIEIXISIA.N ‘I;ll;! St foye o oo

NATIONAL .,t“l _
held where 90% of survey respondents agreed or ‘w :

strongly agreed that Community Conversations
expanded their understanding of equity, diversity,
inclusion, and belonging (EDIB).

Register He

Monday, October 28th, 2024 __.f" i
Time: 12:00pm - 1:00pm l‘.ﬂt J

Location: North Campus — E Concourse EF:""' Iy

Building & Building
$ PROMISING PRACTICES

T EA M ENHANCING SFQS WITH OPEN-ENDED QUESTIONS
This checkiist is designed to hefp faculty craft effective open-ended questions for Student Faculty
Questionnaires. By following these EUIGGNAES, you £an CrEate questions INAL encourage theugNtrl), detalled,
and construtive feedback from students. The aim is to gather actionable insights that support continuaus
c 0 H Es I 0 N cwmhﬂummmlanninsthnmmnwgmmmgmvfmﬂmLLﬁsmmmkﬂk{asxmin
ques! 3l ‘teaching gools.

Leading the Way to Effective Pupose nd ity
Team Collaboration et i S M A e

Is the question written in simple and accessible language?

AN EDIB TOOLKIT e —

elevance and Specificity
7] Is the question relevant to the course content, leaching methods, or leaming emwironment?

| Does the question encourage students o reflect on their specific experiences?

Is the seope of the question manageabla (nol Loo Droad &f 100 NAMow|?
S EDIB

Does the question invite hoest and t noughttul responses?
[ 15 the question non-deading and free from bias or assumptions? cu rri cu I u m
[ Does the question avols compound phrasing (asking wo things at ancej?

L]
sty Integration
.7 Wil the responses provide actionable insights for course improvement?
| Ganyou clearty eision how you will use the responses to make changes? Co nsu Itati o ns
The Office of Equity, Diveraity, Inclusion, and Belenging (EDIB)

Specialized EDIB capacity
building sessions for Humber
teams and leaders.

The Office of Equity, Diversity, Inclusion, and Belonging
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Collectlve Actlon & Community Engagement

BUILDING IMPACT

INVEST IN OUR FUTURE RUEYLE Learn. Create

Student-Faculty Partnership:
EDIB x FMCAD X BSSE

Students participated in an experiential
learning opportunity; the Canadian Black

History Experience. This provided
mentorship, access to an international tech
conference to contribute a new immersive
exhibit amplifying Black Canadian
experiences for the broader community.

over Strategic initiatives
and partnerships with .
EDIB thought leaders | Ittt Esab Rt
and community
organizations ) HUMBER SE @

Launched The Collective:
Women’s Empowerment Network
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\ The Office : of Equi L::?\.l: l\l:.rEI':IT DNEd Belonging (EDIB) ..(:’.H -- :
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8 THE COLLECTIVE: xe
WOMEN'’S EMPOWERMENT NETWORK
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¢ HUMBER

POLYTECHNIC

The Office of Eqmty, Diversity, Inclusion, and Belonging




