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BUILDING IMPACT
EMPLOYEES MATTER

25

The Office of Equity, Diversity, Inclusion, and Belonging

Inclusive Campus Culture & Organizational Leadership

Departments/Faculties
represented on the 

EDIB Advisory CouncilThe Office of EDIB Launches 
BUILDING CONNECTIONS: The Equity,

Diversity Inclusion & Belonging Action Plan

SEPTEMBER 26, 2024

Humber’s inaugural Dean
of EDIB appointed
December 4, 2023

The EDIB
Collective Action
Learning Hub is
launched with 7

Learning &
Development

opportunities for
leaders

200+
Staff and Students attended the
Launch of the EDIB Action Plan



BUILDING IMPACT

97%

73%

96%

500+

The Office of Equity, Diversity, Inclusion, and Belonging

Equitable Student Success

 Students and Staff
attended the Black

Heritage Month
Events

STUDENTS FIRST

% of students who agree or
strongly agree that the Equity
Hubs increased their sense of

belonging at Humber.

PRIDE BY NUMBERS
highlighting the power of

art, community, and
belonging in celebrating
Transgender visibility.

participants for
150+

490+
attended Wellchella



BUILDING IMPACT
FOCUS ON CORE ACTIVITIES

The Office of Equity, Diversity, Inclusion, and Belonging

EDIB Learning Innovation

COMMUNITY
CONVERSATIONS5

held where 90% of survey respondents agreed or
strongly agreed that Community Conversations

expanded their understanding of equity, diversity,
inclusion, and belonging (EDIB).

Toolkits and
Resource Guides
Created by the
Office of EDIB6

Specialized EDIB capacity
building sessions for Humber

teams and leaders.

EDIB
Curriculum
Integration

Consultations

14+
3



BUILDING IMPACT

The Office of Equity, Diversity, Inclusion, and Belonging

Collective Action & Community Engagement

INVEST IN OUR FUTURE
Student-Faculty Partnership: 

EDIB x FMCAD X BSSE
Students participated in an experiential

learning opportunity; the Canadian Black
History Experience. This provided

mentorship, access to an international tech
conference to contribute a new immersive

exhibit amplifying Black Canadian
experiences for the broader community.

Launched The Collective:
Women’s Empowerment Network

20
Strategic initiatives

and partnerships with
EDIB thought leaders

and community
organizations

over


