
 
 
 

Employment Systems Review Announcement 
 
 
Humber College is committed to providing a learning, working and living environment that respects 
and reflects the diversity within the student population and our local and global communities. In 
developing Humber’s Institutional Equity, Diversity and Inclusion (EDI) Framework and Strategy, the 
Centre for Human Rights, Equity & Inclusion re-established Humber’s Employment Equity Program 
(EEP). One of the steps in the EEP is to conduct an Employment Systems Review (ESR). The ESR 
Project will be conducted under the direction of the Centre for Human Rights, Equity & Inclusion and 
Humber’s Human Rights, Equity & Inclusion Committee. 
 
The ESR examines employment policies, practices and organizational culture to identify systemic 
barriers to inclusion faced by Indigenous Peoples and individuals from equity-deserving groups in the 
Humber workforce. The ESR findings will support Humber to develop evidence-based strategies to 
create, implement and sustain the organizational change process necessary to increase equity, 
diversity and inclusion throughout all levels of the College. 
 
The key project activities are: a review of Humber’s employment systems policies and programs, 
consultations with key stakeholders and the development of an Employment Equity Plan. This will be 
supported by a communication strategy to educate, inform and engage employees. 
 
This project falls under the sponsorship of Lori Diduch, Vice-President, Human Resources and 
Organizational Effectiveness. Nancy Simms, Director, Human Rights, Equity & Inclusion and Bharat 
Saini, Manager, Human Rights, Equity & Inclusion are the Project Managers and they will be assisted 
by Employment Matters Consulting (EMC), a nationally recognized consulting company that 
specializes in equity, diversity and inclusion education and work. 
 
Over the next few weeks, the consultant will be holding focus groups and one-on-one interviews to 
gather information that will assist in this review. In these meetings, the consultants will ask about the 
organizational culture at Humber and how the human resources employment policies and procedures 
can be enhanced. They will seek your suggestions on possible changes to advance EDI at the 
College. Information provided to the consultants will be reported in aggregate form. 
 
If you have any questions about the ESR Project, please email humanrights@humber.ca. 
 
The Centre for Human Rights, Equity & Inclusion thanks you for helping to build a more inclusive 
Humber. 
 
Sincerely, 
Nancy Simms M.A. ADR 
Director, Human Rights, Equity & Inclusion and Lead, EDI Taskforce 

http://hrs.humber.ca/human-rights-equity-diversity/employment-equity.html
mailto:humanrights@humber.ca

