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IMPLICIT BIAS 
TRAINING 

PRESENTER 

Cory Boyd, LL.B 
Rubin & Thomlinson LLP 

Cory  joined  Rubin  Thomlinson  LLP 
in  2011  where  his  varied  experiences 
allow  him  to  effectively  conduct 
workplace  investigations  that  meet 
the  unique  needs  of  any  business 
environment.   He  also  works  with 
organizations  to  create  effective 
policies  and  procedures  and  provide 
training  to  staff  on  topics  such  as 
human  rights  and  harassment, 
respect  at  work,  conducting  effective 
workplace  investigations  and  the 
Accessibility  for  Ontarians  with 
Disabilities Act. 

The Prevention of Implicit Bias 
in the Classroom and Workplace 

February 14, 2018 1:00 PM - 3:00 PM 
LRC 6108 North Campus 
205 Humber College Blvd, Toronto ON, M9W 5L7 

PRESENTATION OBJECTIVES: 

 Understand the concept of Implicit Bias, as well as other forms 
of bias such as affinity, confirmation, benevolent, and intersectional 
bias; 

 Consider practical examples of circumstances in which biases can 
manifest in our interactions with others; 

 Understand the impact of bias on students and staff; and 

 Provide best practices and tools that can assist in addressing bias 
and seeking to minimize its impact on day-to-day decisions in the 
workplace and classroom. 

To register email: sacha.ally@humber.ca
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