Calling faculty and staff
interested in generating
knowledge and research!

TUESDAY
0CT 31
12—1 P.M.

i

AGING IN COMMUNITY

EXAMPLE AREAS OF INTEREST:

Workplace Innovation: Recruitment, training, and
retention strategies for aging workers, addressing
ageist stereotypes, and fostering collaboration for
enhanced productivity.

Enabling Technologies: Robotics, telehealth,
wearables, and games to improve eldercare and
well-being in an aging society.

Community Connections: Build social capital and

reduce stress through community connections and
nature-based interventions.

Health & Wellness: Strengthening healthcare
and support systems and promote a longer and
healthier “health span” for aging individuals.

REGISTER HERETO JOIN US OCTOBER 31!
(https://forms.office.com/r/HHxajZJZKa)

Orj HUMBER

Research & Innovation

» Are you teaching or learning about the New World of Work? Aging in the Community?
Or the Healthy Built Environment?

» Do you have an innovative idea but are unsure if it could work?
» Are you looking for a new way to do things?

IFYOU ANSWERED YES, CONSIDER JOINING ONE OR MORE OF THESE SESSIONS!

NEW WORLD OF WORK

EXAMPLE AREAS OF INTEREST: EXAMPLE AREAS OF INTEREST:

Affordable Housing: Sustainable and innovative
solutions that are economically feasible,
environmentally sustainable, and socially
responsible.

Complete and Livable Communities: Built and
natural design features, infrastructure, assets, and
technological advances to support well-being of
communities, individuals and the environment.

Climate Change and Extreme Weather: Innovative
design and construction practices.

Connecting to Nature: Incorporate nature into
indoor and outdoor public spaces and promote
biophilic design and principles.

Flexible working environments: Evolving work
landscape, emphasizing flexibility, diversity, and
mental health support to empower employees.

Workforce Innovation: Communication, learning,
and technology adoption.

Al and Technology Integration: How Al drives task
automation and sustainability.

Talent Management: Recruitment and retention for
enhance satisfaction and competitiveness.

Multigenerational Workforce & Revisioning
Retirement: Adaptable policies for a multi-
generational workforceand reimagining retirement

Corporate Culture: Emphasize adaptability and
diversity, sustains productivity and attracts talent.

REGISTER HERE TO JOIN US NOVEMBER 6!

h //f .office. ftEM AX
(nttps://torms.office.com//IEM3xSAXe) REGISTER HERE TO JOIN US NOVEMBER 13!

(https://forms.office.com/r/nCJzJKtMUK)



https://forms.office.com/r/HHxajZJZKa
https://forms.office.com/r/ftEM3x5AXg
https://forms.office.com/r/nCJzJKtMUk

