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Humber College is committed to fostering a respectful and inclusive culture in which all members of
the College community study, work and live free from discrimination and harassment. To this end, it
is imperative that we understand the definition of key equity terms that will enrich our capacity to
prevent all forms of harassment and discrimination. Over the summer months, the Centre for
Human Rights, Equity & Diversity will be providing definitions of key terms pertinent to our work in
building a more inclusive College.

Key Terms Definition

Racism The Ontario Anti-Racism Directorate defines racism as ideas or practices that establish,

maintain or perpetuate the racial superiority or dominance of one group over another.

(Source: Ontario Anti-Racism Directorate)

Manifestations [The Ontario Human Rights Commission states that manifestations of racism can occur
of Racism on three (3) levels:

(1) Individual: At the individual level, racism may be expressed in an overt manner but
also through everyday behaviour that involves many small events in the interaction
between people. This is often described as “everyday racism” and is often very
subtle in nature. Despite being plain to the person experiencing it, everyday racism
by itself may be so subtle as to be difficult to address through human rights
complaints. However, at other times, where it falls within a social area covered by
the Human Rights Code, there may be circumstances where everyday racism, as
part of a broader context, may be sufficient to be considered racial discrimination.
Either way, the cumulative effect of these everyday experiences is profound.

(2) Institutional or Systemic: At the institutional or systemic level, racism is evident in
organizational and government policies, practices, and procedures and “normal
ways of doing things” which may directly or indirectly, consciously or unwittingly,
promote, sustain, or entrench differential advantage for some people and
disadvantage for others.

(3) Societal: At a societal level, racism is evident in cultural and ideological expressions that
underlie and sustain dominant values and beliefs. It is communicated and reproduced
through agencies of socialization and cultural transmission such as the mass media (in
which racialized persons are portrayed as different from the norm or as problems),
schools, universities, religious doctrines and practices, art, music and literature. It is
reflected in everyday language; for example “whiteness” is associated with
overwhelmingly positive connotations, while “blackness” is associated with negative
connotations. This form of racism is maintained through socialization as children begin
to absorb these beliefs and values at an early age.

(Source: Ontario Human Rights Commission, Policy and guidelines on racism and racial
discrimination)
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https://www.ontario.ca/document/data-standards-identification-and-monitoring-systemic-racism/glossary
http://www.ohrc.on.ca/en/policy-and-guidelines-racism-and-racial-discrimination/part-1-%E2%80%93-setting-context-understanding-race-racism-and-racial-discrimination
http://www.ohrc.on.ca/en/policy-and-guidelines-racism-and-racial-discrimination/part-1-%E2%80%93-setting-context-understanding-race-racism-and-racial-discrimination
https://www.cambridge.org/core/books/suspect-citizens/A399F1EEA04CFCFC18D750AC0095AD96
https://www.cambridge.org/core/books/suspect-citizens/A399F1EEA04CFCFC18D750AC0095AD96
https://www.youtube.com/watch?v=9fgH3bpC81U

